
During our discussion I mentioned Rolando Carter is hiring friends.  It concerns 
many of his employees, veterans and their loved ones.  People are concerned 
about whether these people are loyal to Mr. Carter and whether can they trust 
them.  It in our opinion contributes to the culture of distrust that is growing. 

The following is what I have been able to confirm regarding those employees 
Rolando Carter hired who had relationships with him prior to their employment 
at MVH-STL: 

• Johnny Kirkmon Charge Nurse C-100  Started near 10/2016 

 Rolando’s boyfriend and it is believed they worked together at a facility 
prior to Rolando’s employment as Administrator at MVH.  She thinks they were 
either at Northview or Grand Manor together.  The employees report that 
Johnny clocks in late regularly and that can be verified through the time clock.  
They believe he is not disciplined due to the personal relationship.  It is 
reported to me that maybe the reason wing C-100 gets assigned the most CNAs 
could be favoritism to benefit Johnny.  For example, if A-100 normally has 3 
CNAs for 50 men those CNAs and that nurse are working harder to keep up 
with the care of 17 men each and the nurse working hard to assist.  My father is 
on c-100 so I know that we almost always have 5 or 6 CNAs on the board, we 
rarely have 4 or less.  

• Tiffany Griffin Director of Nursing  Started near 1/2017 

 It is alleged that Tiffany worked with him at Grand Manor.  The protocol, 
I am told, requires an employee to work in their position six months before 
they can receive a promotion.  Tiffany began as a RN, was a Unit Manager 
around January 2017.  At or around May 12, 2017 she was the interim Director of 
Nursing.  After about one week she was given the position permanently.   She 
was acting as the c-200 Unit Manager and the Director of Nursing into July.  I 
told her the lack of supervision in C-200 is why her nursing team was making so 
many mistakes.  She cried during our meeting.  

• Yukia Floyd  Banker and CNA   Started near 1/2017 

She was a CNA in C-100 and was promoted to Banking in under six months.  She 
still holds the dual positions and that is reported to us as a violation.  She still 
works the floor as a CNA.   



• Kelly Liminois RN Supervisor   Started near 7/2017 

It is reported has a hold on her license in California and is being promoted to 
staffing. 

• Aneeqa Khan Evening Administrator  Started near 9/2017 

She has stated to several people that she and Rolando were neighbors for a 
long time in Chicago.  She has been heard saying they both live in the same 
neighborhood now in Bellefontaine Neighbors.   Some of her history is included 
in the packet I’m faxing you.  Although Mrs. Adler said the internet said her 
license is censured she called one of the local homes, Spring Manor perhaps 
and the person who answered the phone last month indicated Mrs. Khan didn’t 
have a voice mail but is still the Administrator for the facility and comes in 
about once a month. 

• Carlos Brown Former Dietary Manager Started 9/2016 

Knew Rolando from Grand Manor.  Carlos had to quit in July because she 
repeatedly failed the Dietary Manager test and could not retake the test until 
October. Some say Carlos quit in September. 

• Tarron P. Ray Human Resources Manager 10/16/2017 

Told employees that he is/was a neighbor or Rolando’s and a very good friend. 

• Trina Woods CMT     10/16/2017 

Told employees that she is Rolando’s niece. 

• Shelley   A-200 CNA     Latest orientation class 

Just came out of orientation Wednesday and says she worked at Grand Manor. 
She is so new that I cannot find anyone who knows her last name. 

• Liza Pequeno Assistant Administrator  Started in July 2016 

 

Vacancies Documented 

• June 



30 Nursing Assistants:   4 licensed nurses 

 14 resigned     4 resigned (3 LPN/1 RN) 

 16 dismissed      

Nursing Vacancies 

1 RN Shift Supervisor 

7 RN 

4 LPN 

4 CNA II 

8 CNA I 

Other vacancies  

1 Food Service Manager 

1 Cook II 

2 Food Service Helper I 

Four employee injuries 

 

• July 

9 Nursing Assistants:   3 Licensed Nurses 

 3 resigned      2 resigned 

 6 dismissed     1 dismissed 

        (3 RN Seniors) 

Nursing Vacancies 

1 RN Shift Supervisor  



9 RN 

5 LPN 

4 CNA II 

4 CNA I 

Other vacancies: 

2 Laundry Worker I 

1 Dining Room Supervisor 

1 Cook II 

1 Food Service Helper I 

1 Food Service Helper II 

Eleven Employees injured 

 

• August 

29 Nursing Assistants:   3 Licensed Nurses 

 13 resigned     4 resigned 

 16 dismissed     

Nursing Vacancies 

3 RN Supervisor (unit Managers) 

1 RN Shift Supervisor 

11 RN 

8 LPN 

8 CNA II 



14 CNA I 

Other vacancies: 

2 Laundry Worker I 

2 Custodial Worker I 

1 Volunteer Services Supervisor 

1 Cook I 

3 Food Service Helper I 

Ten Employee injuries 

 

• September 

37 Nursing Assistants:   4 Licensed Nurses 

 11 resigned     2 resigned 

 25 dismissed     1 dismissed 

 1 retired      1 retired 

Nursing Vacancies 

9 RN 

7 LPN 

4 CNA II 

20 CNA I 

 

Other vacancies: 

2 Laundry Worker I 



3 Food Service Helper I 

1 OSA/Keyboard Receptionist 

 

• October 

32 Nursing Assistants:   6 licensed nurses 

 18 resigned     5 resigned  

 14 dismissed     1 dismissed 

Nursing Vacancies 

1 RN Shift Supervisor 

1 RN Supervisor (Unit Manager) 

10 RN 

9 LPN 

2 CNA II 

42 CNA I 

 1 ADNS 

Other vacancies  

1 Cook I 

4 Food Service Helpers 

1 Custodial Worker I 

Eight employees injured  


